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Article XII. 
Cypress Lakes Dance/ Drill Team
Section I.
The name of the organization shall be the “Sterling Stars” meaning the highest in quality, thoroughly excellent, conforming to the highest standard, outstanding, and talented performer.  Sterling originates from the word star.

Section II.
The colors of this organization shall be red and silver with black as a base or accent color.  

Section III.
The flower of this organization shall be an Aster meaning “star” in Greek. 

Article XIII. Cypress Lakes Sterling Stars Officers
Section I. 
Officers
A. The dance officers of this organization shall consist of a proportion number of various ranked individuals to be determined at tryouts by the Director and the Principal. 
B. The social officers of this organization shall consist of various offices which may include: President, Vice President, Secretary, Historian, Treasurer, and Sergeant.  At the discretion of the Director and the principal, any other officers may be added or deleted at the time of officer tryouts.  
Section II. 
Eligibility
A. Any member of the drill team who has served one year in THAT drill team and has a 77.5 average for all previous grading periods of that scholastic period is eligible to try out for officer. Consideration may be given to those who have challenged themselves with advanced/dual credit/AP level courses. 
B. Candidate must not have been on probation for demerits during the current school year. 

C. Candidate must not hold a job that may interfere with duties of office. 

D. Candidate must be able to make themselves available to attend the required officer training camp and technique camps as designated by Director. 

E. Any other requirements as stated in Article IV of district constitution. 

Section III.
Manner of selection
A. Auditions will be held on a date designated by the Director(s) and building administrator.

B. Dance Officers


1. Dance officers shall be selected by a panel of 3 outside judges with the 
 
     Director having the option of being the 4th judge.  

2.  Auditions will be closed to the public.  Only judges, administrators, 
 
  

                    director(s), and outgoing officers will be allowed to attend.


3. The prospective dance officers will be prepared to demonstrate dance ability 
 

                    to the judges as many times as necessary. 


4.  An officer application and permission slip will be given to the candidate and 

                    signed by both parent/guardian and student before the audition. 



5.  A team vote may be taken to aid in the selection process.  


6. At the conclusion of the audition, the scores will be tallied; then the judges 
 
     will confer with the Director and building administrator(s) to determine  

                   officer rankings. 
C. Social Officers 


1. Social officers will be selected by the directors.  A team vote may be taken to 
 

                   aid in the selection process. 


2. An officer application and permission slip will be given to the candidate and 

     signed by both parent/guardian and student before the audition.


3. Tryouts will consist of completing the tryout notebook, presentation, 
 

                   interview with the Director, and any other requirement that the Director 

                   deems necessary.  Complete requirements and directions will be issued as 

                   part of the tryout packet. 


4. The offices of the social officers will be determined by the directors. 

D.     All tryout results are final.

Section IV.
Officer Duties and Requirements
A. All dance officers shall share the following duties:


1. Work with the director(s) on all performances such as victory lines, stand routines, half time, contests, spring show, etc.
2. Take at least an additional 1 ½ hours of outside dance technique training per week.  Must be a total of 4 hours beyond team requirements for a total of 6 hours per month. 

3. Maintain a good working relationship with the director(s) and other officers.

4. Set an example for other team members by maintaining a positive and cooperative attitude, promoting school spirit and team unity, and by remaining cool and flexible in times of crisis.

5. Required to attend mandatory officer camps and team camps as scheduled by the Director.

6. Represent the organization in various functions of the school or the community.

7. Hold inspection by checking for attendance and tardies for her squad.

8. Give demerits to officers and all members of the team.
9. Teach with direction from of the director(s).

10. Set an example in all respects at all times in and out of school. 

11. Return props issued to her squad. Arrange to get props to and from any game or function in an orderly manner.

12. Keep an up to date record of each girl’s demerits and star points in her squad and report it on Friday each week.
13. Be responsible for her squad’s attitude and moral.

14. Make all posters for her squad.
15. Provide individual help to each of the girls in her squad for learning and perfecting dances.

16. Attend ALL drill team practices and functions.

17. Be responsible for squad’s participation in squad competitions. 

18. Arrive 15 minutes prior to any function and stay at least 15 minutes after any function or until the Director dismisses the officers. 

19. Set high standards and constantly work to perfect her level of performance and ability in whatever she does.

20. Keep notebooks containing phone numbers and addresses for each girl, a constitution, and any other schedules, rules, etc. 

21. Maintain discipline and seeing that her squad is in order at all times.
22. Assume any additional duties that may arise involving her squad.

23. Set up and put away all equipment every day. 

B.  Dance Officer Individual Duties: 

1. All officers report directly to the director(s).

2. Hold inspection for all of the other officers checking attendance and tardies.

3. Responsible for the aerobics, stretch, countdown, kicks and across the floor. 

4. Responsible for keeping the dance room neat and orderly.

5. Choreographing dances for football, contest, pep rallies, and spring show. 

6. Choose nominees for Superstar of the Week. 
7. Responsible for taking roll.

8. Responsible for the alternates, making sure they are orderly and practicing full out while getting help.  

9. Polishing dances as directed.

C.  All Social Officers shall share the following duties:
       1.    Responsible for keeping dance room, locker room, and restroom neat and clean 
at the end of each practice. 

2. 
Scheduling fun activities for her squad and helping maintain a good attitude and 
high morale within her squad. 

3.
Assisting directors in matching big and little sisters and keeping them current

(beginning 2010-2011).

4.    Taking pictures of her squad for the drill team scrapbook and video.

5.     Drill team public relations around Cypress Lakes and the community.

6.
Monthly calendar.

7.
Monthly birthday celebrations.

8.
Monthly “0” demerit celebration.

9.
6 weeks Honor Roll recognition and grade improvement recognition. 
10. Create all motivational posters dealing with the team.

11.  Make football friendship token gifts for other drill teams.

a. All teams beginning 2010-2011.
12.  Choose nominees for the Shining Star and Super Star of the week.

13.  Responsible for all items checked in and out of storage room and for its  

        orderliness and cleanliness.

D. Social Officer Individual Duties:

1. Scheduling all officer meetings with the approval of the Assistant Director. 
2. Making all arrangements for the StarStruck Ball, Mother Daughter Tea, and Father Daughter Breakfast.
3. Setting and implementing weekly goals and monthly motivational activities with the team. 

4. All drill team correspondence including thank-you notes.

5. All publicity.

6. The drill team contact directory and cover.

7. Making the drill team scrapbook.
8. Taking pictures at every occasion including football games. 

9. Initiating prayer prior to each performance and social function.

10. Birthday poster on wall in dance room.
11. Monthly games and motivational activities.

12. Monthly birthday celebration.
13.  Make the slideshow for ball.

14.  Sergeant responsible for the “Twinkies”.

15.  Responsible for matching secret pals.
16.  Is responsible for coordination with the manager(s) on needed supplies for  

       the first aid kit. 

17.  Reminding the team on a regular basis of the criteria for Star Points.
18.  Responsible for alumni addresses and correspondence. 

        (Beginning 2011-2012)
Article XIV. 
Fundraising 
Section I.
Fair Share
A. Every drill team member will be expected to earn the amount of profit designated to cover all drill team expenses each school year such as props, costumes, banquet, awards, choreographers, officer camps, etc.

B. All fundraising profits will benefit each member equally.

C. Fundraising is a vital part of a functional team, thus requiring all members to participate fully. 

Section II.
Turning in money

A. All money, for any reason, will be turned in during practice on the designated day.

B. Only payments in an envelope with your name on it will be accepted.

C. Never leave cash money unattended.

D. Payments should be made in the form of a check, cashier’s check or money order payable to:  Cypress Lakes High School.  Item line must have Sterling Star’s first and last name and SS next to it. Ex. Sally Smiley – SS.  SS stands for Sterling Star. 
Article XV. Special Engagements
Should the drill team be invited to participate in a special engagement or attend a contest out of town, the expenses must be covered by each individual team member.  This expense may be earned through fundraising after the operational needs have been met.  No school funds will be used.  An individual team member who does not meet the financial obligation for an event will not be able to attend and/or participate.
 Unless otherwise stated by the Director, all drill team members are required to participate in all special engagements such as pro games, performances, by invitation and any activity designated by the Director. 

Section I. 
Competition
A. The competitions attended will be designated by the Director.  Calendars will be given as to the place, time, date, practice times, rules, and tryouts.  Contest season runs from December through April.   Attendance is mandatory. 

B. A typical year may entail 3-5 contests as well as an optional solo/officer/ensemble contest.
C. All fees aside from team routines are at the expense of the soloist or participants of that routine.  Any solo, officer, or ensemble routine will be at the expense of those dancers. 

Section II.
Spring Show

A. Each girl will be responsible for purchasing approximately three costumes for the spring show.  The costume will be designed by the choreographer and approved by the Director.  The cost will not exceed $150.00.  Sterling Stars will be encouraged to use supplies and costumes from the drill team storage closet whenever possible. An individual team member who does not meet the financial obligation will not be able to participate.
Section III. 
Organization of Spring Show
A. Every member will be actively involved in aspects of putting on the show including:

1. Publicity

2. Ticket Sales

3. Set design and construction

4. Hospitality

5. Public relations

6. Lighting

7. Stage work

8. Programs
9. Costumes

10. Flowers

11. Concessions

12. Tickets

Article VVI.
“Star Struck” Formal Awards Ball
Section I.
Organization
A. The social officers will be responsible for organizing the awards formal with the assistance and approval of the director(s). 

B. The theme, decorations, menu, location, number of guests, favors, program, and all details will be handled by the social officers and may vary from year to year. 

Section II. 
Formal Award Ball
A. This ball will be an annual event at which all special recognition and appreciation presentations will be made. 

Section III.
Expenses
A. All dinners for special invited guests, decorations, trophies and awards favors, programs, etc. will be paid through fundraising.
B. All individual drill team members and their guests will pay their own way by purchasing tickets in advance.

Section IV.
Attire
A. This event is formal.  Stars will be expected to dress in a modest fashion.  No flip flops. 

B. Senior dresses must be ball gown style and approved by the Director in advance.  The charter members shall dress in ball gowns during the ball in 2010.
C. Twinkies and other members shall dress in formal dresses. 

D. Dates must be dressed in a tuxedo or suit.  No jeans or shorts. 

E. Appropriate dress for parents and relatives shall be professional/ business attire.  No jeans, miniskirts, or shorts. 
Article XVII.
Attendance
Section I.
Any Sterling Star who is absent during any part of the school day outside of the drill team class period must inform the Director(s) of the reason before the absence takes place by sending an email to Annette.stark@cfisd.net or by notifying their officer .

Section II.
Any unexcused absence from any drill team practice will result in 5 demerits per day.
Section III.
A member must not hold a job that might interfere with any drill team activity.

Section IV.
A member leaving school for any reason must inform the Director before leaving.

Section V.
A member with 5 or more absences in any one class during the 6 week grading period may be put on probation at the Director’s discretion. 

Section IV.
Sterling Stars are expected to be in attendance for all practices each day. 

A.  If a member is absent during the week preceding a performance, she will be removed from the upcoming performance.


B.  Alternates are required to attend all practices and performances. 

Article XVIII.
Demerits
Section I.
Demerit System
A. A total of 16 demerits will place a line member on probation.  A total of 30 demerits will terminate membership.

B. A total of 6 demerits or more will place a dance officer on probation.  A total of 16 demerits or more will forfeit her position as an officer, and she will become a line member for the remainder of the school year.

C. Demerits may be given to all drill team members, regardless of rank, by all dance officers and the director(s) at any drill team practice or function.

D. A record of each member’s demerits is kept by the officer of each squad and the assistant director. 
E. Any girl who receives 5 or more demerits in one week will not be allowed to perform in the next performance. 

F. Demerits are accumulated June 1 until May 31.

G. If a member feels that a demerit was given unjustifiably, they must speak directly to the Director, and she will establish a meeting with the demerits appeals committee.  Social officers, two line officers, and the Director comprise the committee, or any voting combination that equals an odd number.  The officer and the line member will state both sides of the situation and the committee may ask questions, discuss, and render a decision. 
Section II.
Demerits regarding insubordination/discipline
A. Poor or dangerous conduct on bus

3

B. Showing disrespect or poor attitude

3

C. Unladylike conduct or unbecoming 

5

act such as kissing in public, hickeys,

hands on “personal” areas, etc. 

D. Profanity




5
E. Talking during practice


1-3

F. Not obeying an officer’s command

3

G. Not standing at attention or at ease
 
1

at practice

H. Not standing at attention or at ease

3

during a performance

I. Unnecessary talking on field


3

J. Talking to anyone outside of drill team
3

without permission during a game or on

the way to and from the bus

K. Disciplinary offense not specifically 

1-5

mentioned

L. Not cheering when told to


1

M. First assignment to DMC


5

N. Skipping a class



5

Section III.
Demerits regarding uniforms/costumes
A. Chewing gum in uniform


2

B. Eating or drinking without permission
2

C. Wearing any jewelry with any performance

        uniform or costume (not team jewelry)
2

D. Rips/tears in uniform


2

E. Messy hair, hair in eyes, incorrect hair
3
F. Failure to wear correct attire to

        school on designated days


3

G. Wrong color hose/tights with uniform
2

H. Wearing underwear with performing 
5
Uniform/costume
I. Allowing anyone not in drill team to 
3

wear any drill team item without

approval from director
Section IV.
Demerits regarding attendance
A. Not attending a function committed to
5

B. Leaving practice early


2

C. Unexcused absence from any required
5

practice, function, or performance
D. Late for roll call in practice

a. 15 minutes or less


1

b. 15-30 minutes


2

c. 30 minutes or more


Director’s discretion

E. Missing pep rally without permission
5

F. Late to pep rally



1-3

G. Leaving any function early unexcused
3
H. Absent from practice without calling
2

ahead of time

I. Unexcused absence from school

3

Section V.
Demerits regarding practice
A. Incomplete uniform



1 (each piece missing)

B. Rips in tights



1

C. Hair not completely out of face/pulled
3

        back and in ponytail securly
Section VI.
Demerits regarding performances
A. Wearing colored nail polish with 

2

performance uniform/costume

B. Dirty performance shoes (holes, etc)
2

C. Un-pressed uniform
 or costume

2

D. Wearing jewelry (must take it off)

2

E. Missing any part of uniform/costume
2 (each piece missing)

F. Late for a performance


2

G. Rip in tights




2

H. Not having enough makeup on for

1

inspection (must put it on)

I. Seen in performing uniform/costume
2

at a party or social gathering before

or after a performance

J. Not riding the bus to and from a 

3


performance without prior permission 

from Director. 

K. Missing a performance without an 

7

approved in advance excuse

L. Losing any part of uniform during a

2

performance
Section VII. 
Demerits regarding misc. items

A. Sloppy posters (must re-make)

1

B. Late paying fees (per day)


1

C. Late returning articles (per day per article)
1

D. Failure to turn in a tutoring form

1

E. Putting on makeup during practice, fixing
1

hair, etc. 

F. Teacher complaint regarding

1-3

       classroom behavior

G. Failure to “dress up” on dress up days
2

H. Lending drill team items to anyone
        outside of drill team


3

I. Inappropriate behavior while wearing
1-10 (Director’s discretion)

Stars clothing in public or while driving a 

vehicle marked by a Stars decal. This 

includes such behavior as cussing, drinking,

smoking, violent behavior, and rude gestures

Section VIII.
Demerits specifically to officers
A. Absence from officer meeting without
2

permission from director

B. Taking a higher officer’s duties without her
2

permission

C. Talking excessively or interrupting teaching
2

D. Failure to perform any duties effectively
1-3

E. Not giving a line member demerits when
Double the demerits

necessary

F. Arguing with the director(s)


5

G. Failure to support the decisions of the 
3

group whether you agree or not

H. Arguing with another officer or member
Director’s Discretion

in front of the team

I. Failure to be on time (15 minutes early)
1

J. Lending officer items to anyone

2

K. Failure to report demerits and Star Points
        on Friday




2


Article XVIII.
Sterling Star Uniforms
Section I.
Performing Uniform

A. Will consist of any items that are worn for a performance and should be treated with care.
B. Additions may be made at any time.

C. All uniforms must be cleaned appropriately.  This includes dry cleaning when designated.

D. All rules/demerits regarding uniforms apply.

E. If you destroy or lose any piece of the uniform, you will be responsible for the replacement costs. 
Section II.
Practice Attire
A. Will consist of the specifically designated items for each day.

B. Members must adhere to the designated schedule.

C. No gum or dangling jewelry is allowed with practice attire.

D. Designated attire is to be worn to every practice including undergarments and shoes.

E. No rips, tears, or runs allowed in any attire.  If this occurs, it must be replaced before it is to be worn again. 
F. Appropriate undergarments are to be worn with uniform. 

Section III.
Game Day Uniform
A. Each member is required to wear the Game Day uniform on the designated day.

B. Silver Jewelry and jewelry that is school colored (which may include stud and/or star earrings, charm bracelet, short 16’ or 18’ chain/necklace with small pendant, and one ring per hand) may be worn with the Game Day uniform.  
C. Hair must be styled in a conservative way that is flattering to that member.  No unnatural hair colors allowed. 

D. Makeup must be worn in a conservative way that is flattering to that member.

Section IV. 
General Appearance
A. Hair must always be neat.  During practice hair must be in a ponytail, pinned out of face, and away from eyes.  The Director and/or officer may request a girl to adjust her hair to meet the standards while demerits are issued. 
B. While performing, the hair must always be worn as designated.  This includes but is not limited to: bun, ponytail, French braid, ½ up ½ down, pig tails, etc.  Enough bobby pins/safety pins must be used to prevent falling out of place.

C. Makeup worn during performance will be applied liberally and as designated.  Team makeup and specified colors must be used.  

Article XIX.
Drill Team Appearances (football, contests, camps, etc.)
Section I.
Behavior
A. The drill team will help promote spirit and acceptable behavior at all athletic events, drill team activities, and in the community.

B. When sitting as a group, they will cheer, do all stand routines started by officers, cheerleaders, or directors and remain standing until instructed to do otherwise.
C. No outsiders may sit or visit with a Star; this includes family.
D. No homework may be done during an appearance.
E. There will be no eating or drinking without permission specifically from the director(s).
F. Members must remain for the entire event to receive credit for the activity.  No partial credit will be issued without approval.
G. Permission to leave the group will be given only for extreme emergencies.  Personal business should be taken care of before leaving for an event.  Any Star granted permission from the director(s) must be accompanied by a chaperone.
H. All drill team members must go to and from bus in assigned lines.

I. Failure to attend a performance, even when excused, may render the member ineligible for the next performance. 

Section II.
Pep Rallies
A. The number of pep rallies is designated by the CLHS administration.  Attendance is mandatory for all members unless specified by the Director.

B. If ineligible or on probation, a member may NOT wear her Game Day clothes to school or participate in the Pep Rally. 

Section III.
Transportation
A. Bus transportation will be provided when possible for all activities the drill team attends as a group.

B. All members must ride the bus to and from the activities when a bus is provided. 

C. Permission will only be granted in advance, from the Director and the principal, for Stars to leave with their PARENTS ONLY from an activity.  (Request must be made in writing at least 2 days in advance.  If less than 2 days, permission will only be considered if enough time is available to be approved.)  Parents will be required to provide identification when taking their child. 
Section IV. 
Inspection
A. Inspection for proper dress, makeup, jewelry, etc. will be held at least 15 minutes prior to departure for any appearance and/or performance.

B. Every member must meet the requirements for the inspection at the designated time.

C. Every member must be completely ready at the time of the inspection.  (Full makeup, hair correct, no jewelry or cover-ups.)
Article XX.
Camp
Section I.
Officers
A. Dance officers will be required to attend at least two extra camps and social officers will be expected to attend at least one extra camp.

B. The cost of these camps will be paid for by the individual.  Fundraising opportunities may be provided.  When available CFISD and/or activity account funds may be used to defer costs.

Section II.
Drill Team
A. All team members will be required to attend line camp at their own expense.  

B. The date and location will be determined by the director and scheduled as early in the spring as possible.

C. The cost of a summer dance workshop will be paid for by each individual member. 

Section III.
Behavior at camp
A. All drill team rules will be followed and enforced.

B. Any member who breaks drill team or camp rules will be sent home at their parent’s expense. 

Article XXI.
Managers
Section I.
General Information
A. The number of managers will be determined and appointed by the Director.
B. Managers are required to attend practices, performances, and all activities unless otherwise designated by the Director.
C. Managers must have a 77.5 overall average.

D. Managers must abide by all Sterling Star and CFISD rules.

E. Managerial duties include:

1. Seeing that all props are returned neatly after practice or performance.

2. Running music during practices.

3. Burning music. 

4. Returning all music and equipment properly.
5. Answering the drill team phone when director(s) is busy.
6. Seeing that all clothing, etc. left after practice/performance is placed in the lost and found.
7. Assisting guards.
8. Aiding the director(s) with any chores she designates. 
9. Cleaning the dance room when necessary and any other duties assigned by the director(s).

10. Providing water and other snacks as needed at practices and performances. 

Article XXII. 
Awards Program
Section I.
All awards will be determined by the director on a year-to-year basis. 
Article XXIII.
Grade Requirements
Section I.
Failures
A. Any girl who makes an F during any three non-consecutive six weeks grading 
        periods will be dismissed from the team. 
B. Any girl who makes an F during any two consecutive six weeks grading periods  

        will be dismissed from the team.
Article XXIV.
Misc. Information
Section I.
Miscellaneous
A. Requested/desired rule changes may be submitted to an officer . The officer will 
submit the change or changes to the Director who may or may not act on 
the changes.

B. The Sterling Stars drill team is not responsible for any personal possessions left, 
lost, or misplaced at any drill team practice or function. 
Section II.
Additions to the Constitution
A. Any additions may be made to the Constitution at any time during the year.

B. Additions must be approved by the Director and the principal.

C. Sterling Stars will be notified if there are any Constitutional changes.
Article XXV.
Moral Pledge

The following is to be read, signed voluntarily and returned:

AFTER READING AND DISCUSSING THE DISTRICT AND CYPRESS LAKES HIGH SCHOOL CONSTITUTIONS, I UNDERSTAND WHAT IS EXPECTED OF ME AS A STERLING STAR.  I WILL ABIDE BY ALL RULES AND REGULATIONS OF THE CONSTITUTIONS AND THE STERLING STAR ORGANIZATION AT ALL TIMES. 

I will know, respect, and abide by the Constitution of the Sterling Stars.  I shall conduct myself in such a manner as to be a credit to the Sterling Stars, Cypress Lakes High School, my family and myself at all times.  I will uphold the traditions, standards, and expectations of Sterling Stars and do everything in my power to promote drill team activities and overall success.  I will at all times try to be positive, confident, courteous, truthful, forgiving, prompt, gracious, obedient, hard working, and thankful.  I will approach all that I do with humility and thankfulness.  I will strive for my personal best and make every effort to improve the lives of those around me.  I realize that being a Sterling Star means that I need to conduct myself in a ladylike, respectful manner 24/7, in and out of uniform and school. 

Printed Name:




Signature of Sterling Star Member:

School Year:





_____________________________         ___________________________________          ____________

I have read and discussed the rules and regulations with my daughter.  I understand and agree to assist her in meeting all requirements in association with the Sterling Star organization.

Signature of Sterling Star Parent(s)/ Guardian(s):

_______________________________________ (Father) 
____________________(Date)

_______________________________________(Mother)
____________________(Date)
2008-2009 Developed


